Questionnaire for Contractor HSE & Energy Conservation pre-qualification
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Contractor’s Name : (Jsdl Al

Sectionl. Leadership and Commitment al AN g BaLAl: J oY) amidll

a) How are senior managers personally involved in HSE management?
MLA;JA.\.L@.A\ MUMM\ e)\d\‘sshmuﬂ\ b)\dY\ J)J.\Ad)hn.:u:i-&
J

b) Provide evidence of HSE commitment at all levels
of the management
510V L siee psen e uigall daall s Al o Y1 e Jids 238 (0
c) How do you promote a positive culture toward
HSE matters?
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Section 2. Policy and Strategic Objectives doas) ay) calaa¥ g Al - (AN andl)

a) Does your company have an HSE Policy document?

;‘:i, apllles 5 dxigall Aniall g Dbl Aald Al Lol IS 4 d&(\
23 R A 3l ela s pnly AlaY) S 13) € (e sidia s Bind ga) oine
$533 | b) Who has overall Accountability & final responsibility for
gg, HSE in your organization?

B Aigalliaall 5 Lol LI 5 Al 4 sl Agle 05 S31 (po (2

o33 i po b Rl don 5

%’,3 = | c) Who is the most senior person in the organization

:j:g responsible for this Policy being carried out at the premises

‘:@3 = and on site where his employees are working? Provide

= 133 | name, title and experience.
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5yl g cuaiall g oY)
Itemize the methods by which you have drawn your policy

52 {io statement to the attention of all your employees? With

>t -3 | actual examples (orlentatlon obvious clear copies. Boards,

2 gj ! Ll Cplalall UadY Lo 3l il sl Juadilly )541 |
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T 233 (A, s uum\j
2 gj .% What are your arrangements for advising employees of

N=g - changes in the policy?
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Section 3: Organization, Responsibilities, Resources, Standards - el 22 ) gall -~ gnall— andail) s UGN sl
and Documents )
a) How are management involved in HSE activities, objective
setting and monitoring?

Ales 5 igalliaall g Aadudl Addetial) AdaisY) 85 lay) & L u:i_&

SLgidl a5 Ledlaa) st 2y a5 Al

b) How is your company structured to manage and
communicate HSE effectively? (Organization Chart

Required)
MMJM@\M\}MM\uMaJ\JY@}AM&A u.:S(u_a
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c) What provision does your company make for HSE

communication meetlngs’P
5 Sl uﬂbmdam;ﬂub@;\dsﬂd)bdﬁ)u)sy‘gec g_'uS 5

Communication
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3.1 Organization Commitment and
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a) Have the managers and supervisors at all levels who will
plan , monitor, oversee and carry out the work received
formal HSE training in their responsibilities with respect to
conducting work to HSE requirements? If YES, please give

Al Aauall

b pdiall g JLS g

g
e,
§;§ J details. Where the training is given in house, please describe
° _g.‘gﬂi—‘i the content and duration of courses.
352,%%‘59 U}‘meﬂ‘ubw‘ﬁé‘U)ﬁM‘JUJJjM\@hdﬁ(‘
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Section 3: Organization, Responsibilities, Resources, Standards and =3 ) gall il ghnall— adatl) s GAU) andll / &

Documents Sl — ailaall

a) What arrangements does your company have to ensure
new employees have knowledge of basic industrial HSE, and
to keep th|s knowledge up to date'?

vdju Y g_,u,.u\ o328

b) What arrangements does your company have to
ensure new employees have knowledge of your
HSE Policies and practices
)A\Mﬂwﬁhﬂdﬁ G ladaw Al b il s Lq(g_:
Aigall iaall 5 Al alal) aadaiy) g el aaall "4_\.\41\ Alen
¢) What arrangements does your company have to ensure
new employees have been instructed and have received
information on any specific hazards arising out of the nature
of the activities? What training do you provide to ensure
that all employees are aware of company reqwrements'?
1 il a8 saal) s e ) (g 2SEL S i Wadas il il 1 s
A il ga Lag $darll Anpda (o asslill J\.La;‘}(bu\.a;ﬂamju_a
Q‘\S_).HJ\ A_auk.uu‘u\‘):‘;c UJAL:}A\ bm;u\ U,AASLMMASJ
d) What arrangements does your company have to ensure
existing HSE staff knowledge is up to date?
G ) e slaall o e S G 5 AR I s 10 o L (2
h Al MLA;)M*A\M\JMM\J@MMUJ\;J\ Cnéla sl
(Jraills 4 gacian S5 ela o) $EaY)
e) What arrangements dose your company have to ensure
new sub-contractor have knowledge of industry HSE and the
client HSE policy and procedure?

iall 8 pra (pe 2SEN GBS L5 A 3 s ) A &
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¢ Ll ags Aalall ciled ja ¥ 5 duland) 5 daud)

a) How have you identified areas of your company's
operations where specialized training is required to deal

< aill g 3¢US)) 3,3 Competence and general HSE training

‘é" with potential hazards? (Please itemize and provide details

£ of training given .

£ amg‘;@uwu)mfmu)u\u‘yudmmus(

g]f e.}s.d\gc.ud.\l\J}uuu;«\;)a)vw\jk\;d\cadabundﬁ)u

Q-

.Tgf b) If the specialized work involves radioactive, asbestos

g removal, chemical or other occupational health hazards,

7] how are the hazards identified, assessed and controlled ?

5 S sl Ana 3 ga 3lati i ae JAM\MM\MM&\J\
s daigall daall e (g Al )Lmj\mjms_)kmj\ O giasd 411 3)
QL@A@S;J\}WJJLM\ 2T o

e Does your company employ any staff who possess HSE

- §%¢5 qualifications that aim to provide training in more than the

23;4’ basic requirements? Please provide CV’s

':,‘0_33," M\juM\ d\;a‘:AA_IJA eé—’ﬂu-ﬁb LS‘ d.&)uemda(\
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3.6 Assessment of suitability of Subcontractors/ other

companies

S A Al [obld) e Cl il Laidla saa ani ¥,1

a) How do you assess:
i. HSE competence
ii. HSE record of the subcontractors and companies with
whom you have contract?
lii. Does your company makes provision (e.g. Specialized
staff or procedures) for obtaining approvals, permits and
licenses as may be required for any work to be undertaken ?
e S (!
. ) dles 5 duigal) danall g ) Jlae 8 5L
Lol Qe 2 Lgrs dlaiall S a1 g Gl e ol il Jas i
Al Ales 5 dyigall Aniall g
\uw‘u&u\dJA)M)J)A\uw\dﬁ)u)ﬂydé iii
& ) u&\}x\}c_omuum\yn‘;;djm;u (andidl oLl
meud\uudmL;ijLu)&

b) How do you ensure these standards are met and verified ?
Q&Jwéﬁ;ﬁugsj.k})ﬂ\ DM@EMM..)S(C

c) Do you audlt your sub-contractors before, during

engagement
?.\51.1_\!\ c\.ﬁ.ﬂ\}d.ﬁubu\wdﬂjméc‘\n\fd)udh (

d) Where do you spell out the standards you require

contractors/ subcontractors to meet? Provide evidence

uLU\quJM\/uJJM\‘_AQL Ar"“ ).ubud\ u.aya.\ .\;}Ju.\\ (k_l
Aol Gl ) Sleils

Section 3: Organization, Responsibilities, Resources, Standards and

Documents

4.1 Hazard and effect

o

3.7 Standards
Jmlaad) ¥,V

assessment

L U g hliall 4l £

a) Where do you speII out the HSE performance standards you

reqUIre to meet ?
MLA;}MJ@.A]\M\}MM\J\AA‘_AHJY\ )ﬁmu.aya;.\;}\u.\\ (|
s ol T

23 ) sal) -l ginsall— o)+ AN andll /
35 g1l g —jailacall

b) How do you ensure these are met and verified
Selld (o (38a oS g da g ) ol Al el (s (o

¢) How do you identify new industry or regulatory standards
that may be applicable to your activities?
Gle Gadaill A 5 <5 8 ) Aeliall 8 saall julad) Cajed (oS (£
Cles o ol Aaial

d) Is there an overall structure for producing, updating and

disseminating standards ?
)uw\)w}g_\.am; )X&L‘idﬂ,ﬁ\h.\;ﬁ& Q

Section 4: Hazards and Effects Management

a) What techniques are used within your company for the

identification, assessment, control and mitigation of hazard

and effects ?

Shlaall 8 aSall g ani g apaad GBS 58 Jals deaddiea) ) s L (i
Sl Ul

LAJG‘J Jhl&.d\ SJ\J!: @bﬂ P"‘:ﬂ‘

b) Does your company have a detailed procedure for hazard

identification and risk assessment for the work you

undertake? If YES, attach a copy.

e Janl) Unal o g il sl i Ui GBS 5 6 2 g b (2
4a 3y gua (3B A p ‘ea_u‘\.a\AY\ Cls 1) “4_1?}5.1

¢) What proactive approach does your company undertake to
the control of hazard and risk such as Behavioral Based Safety
observations?
Jaa¥l g Hhlaal 8 aSadll el 58 asls oAl Y] meiddl s L (7
S sl il e FRER I ASINC I

4.2Exposure

J¢,Y

of the
workforce

Jaxd)

-

52

d) What systems are in place to monitor the exposure of your
workforce to chemical or physmgl agents?

J\b‘\jﬂb&‘ | aliall Janll 5 8 ia pd 4081 yal Lo J ganall ?u\@u(l
40

4.3 Handling
of chemicals

Jaladl) ¢, ¥
el 3 gall

&8
Q9

a) How is your workforce advised on potential hazards
(chemicals, noise, radiation, etc.) encountered in the course
of their work?

g gl _a\y\n? i) jlaladl) Ly ebal falalall ,,J}.Mx\ & s (I
(‘?@J.Ad ?@_1\:\ cLu }@A\}J ‘_,,_J\ CJ\ AMA\ J\}A\ -elia )
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a) What arrangements dose your company has for provision
= = and upkeep of protective equipment and clothing, both
CoEs
5.2 $ 3 5 | standards, issue, and that required for specialized activities ?
QEEjf uual\uu)\.qju\mmhm ).\s).dd.\s)u‘_gm};yd\uhu)ﬂ\@u\
&346.%2 L QW\MY\CAWUSGJ\L@FQ)L} );\;IIMJ“ Wl
<« = 54 | b) Does your company maintain a contingency (spare) stock of
< %93 | pPE?
N ?w‘:‘ﬂw‘Q‘J&AC)AGJ\M(&L'AJ)O}M&SJJMJA(A._I
a) What systems are in place for identification, classification,
g minimization and management of waste?
w0 O (San ol an Bl ) Gl 5 oy yanl Ly el ol ala (1
sseY o1l s Slalaal)
g ° °E’.1— b) Does your company implement I1SO 14001 as the
o & cu‘f .4 | environmental management system? (If yes, please give a
S S & 3:9 | narration hlgh|l hting to what extent its being used)
S2 5 J| cusny) @ 1551330 UV €0 o) 5501 pulae B i Gkl o (2
n oS 7? (S48 L@_A\A;.Lm\ ah Al aall lu e C\_L;A).\l\ ela y cariy M\AY\
< § 2 c) Does your company record its environmental performance?
a (If yes, attach copy )
(m d )\ ;\;).1 c(uuu 4.11;‘)]\ culs \J\) Qu_\.u.“ LA;\J\ gﬂf\S)m JM dé (
_ a) Do you have a drugs and alcohol policy in your organization? If
© 2w | yes, doesitinclude the reemployment and random testing? (Attach
] ?1 copy) =
S5 G Y1 S 13 e a5 ol jaaally (et Lagh s linans 30 3 23 55 Ja (]
©o | e dlaty ol 08 S el als oLl sl O o
s

Section 4: Hazards and Effects Management la Gl shaliall 3 la: aal ) acdl) [ &

a) What proactive approach dose your company undertake
to the control of hazard and risk such as Behavioral Based
Safety observatlons?
o GBS 55 W3 ) (Salal) g L) Adliny) dd Lkl o L (]
Sall L e Alai Jie L Lol JUad¥l s Sl aues
Al le
b) What system does your company have to manage,
control and monitor the occupational health issues ?
itigall Aaally dabeial) Jiluall 51 8 S )& 4ilad ) aUadl Lo
Clgial o s Lot
¢) Are your company employees required to undertake
fitness to work checks ?
2 Gagad pgle (6525 O S ilhsa e b iy o (c
Sdanll agiiadla

Ligal) daall

d) Are any of your company employees required to
undertake specialized medicals for the work they will
undertake ?
uswubuapdﬁ\dﬁy@kywd\wdh&(

e) Does your company have a risk reglster listing aII
occupational r|sk? (If YES, please attach a copy)
\J\)“A.u«_d\ \@umm)h Jan &S 8 .Ls'j;ﬁdé(o
b)}.ad\&)\@).} c(w_u‘\.!\AY\ culs

4.7 Occupational health

Section 5: Planning and procedures Sl a5 Jasdadill; udladl sl

a) Do you have a company HSE manual (or operations
Manual with relevant sections on HSE) that describes
in details your company approved HSE working practices
relating to your work activities? If the answer
is YES please attach a copy of supporting documentatlons
Ales 5 gl Aaall g Al Lala )A ).m A M-S\
Ayigall M\}MM\‘}:LAL»&\M \
Ll (slady Lagd sadizall Jaall &_\JJLA\ d.\..as.\.“_u (4\_\.\.\.“ A_aLA;
Llay) S 13) Sl i b Ley J sanal) M\umjw\manj
Do) Ga s sea G (o> 0 pr
b) How do you ensure that the working practices and
procedures used by your employees on site are
consistently in accordance with your HSE policy objectives
and arrangements?
JJAL}AL@_AM‘;\S\M\&_}\HP\}JM\ aﬂ\yu.ua.u_i.&(g_a
“A_u.d\ 5 dsigal) Anall 5 Ladlall Lsbpusy Laldl) SHLS i 5 Slilaal aa a8 sall
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ations manuals
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or oper
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5.1 HSEoro
)
Slalant
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a) How do you ensure that plant and equipment used
within your premises, on site, or at other locations by your
employees are correctly registered, controlled and
maintained in a safe working condition? )
31 i J31a o il g Lganiinny (Al Clanall s 3291 of (ot o |
L@Jﬁ\fﬁ;\.@q\}w\w#bw AE@)AY\&\}A\
Sl dmz T LG_ULM g

Liilba g

maintenance

Gilanal) 48) 40 0, ¥

5.2 Equipment
control and

a) What arrangements dose your company have for
combating road and vehicle incidents?

€l lanall 5 (gLl ool s A<l Gy Ladas A g i L L (]
b) What sort of aspects does your company have for road
safety management?

IS 5 sl gkl e Adladl 5513 il s o Lo (o
¢) What criteria does your company have for drivers before
they can start work?

Jenlly agd landll Ji Gaitlaal) e oIS 5 Lgilai 1) ulaall o W (2
d) What safety equipment does your company have to
provide safety in its vehicles? (e.g. Seat belts sroll over
cages, first aid kits, etc.)
RS W] )ﬁ)ﬂéﬁy [PPRYY \L«Sﬁdu_d\ Glaall A L (2
Gl sl 5 G A alal alis) e Za sl Jia) $ELS )
.. A u\a..d\
e) What system does your company have to maintain its
vehicles at a high roadworthy standard?
AaSln Al (5 Tl o oo Blanll o 55 Ledel 301 ol o L o
500 Lol e

&

5.3 Road safety management
k) e dadladl 303153

Section 5: Planning and procedures Sl jay) g Jaadadsll; udldl) il /&

a) Outline your Company's arrangements for responding to
emergency situations?
() shll SIS dgal sal GBS & Ladas ) e il S (I
b) Does your company have a generic or specific
emergency response plan for the work they will
undertake? If YES, provide a copy.
muaj\#\@\)daam}\ub%& LS-ﬂdA(“—’
aJ}me.a.\s.lu,A) ‘e&l—iMlA‘}” il 1) 9\.@_'?}54“‘;\3\ Jlee >
c) Does your company have an emergency exercise
program/ training and a medical evacuation plan? (if YES,
please attach a copy)
A dad 5 5 ) shally pala oy )/eali y IS 55 sl o (2
55 G (o> cpri Y CulS 1) )‘-I_a.Jj

Section 6: Implementation and Performance Monitoring o1 5 2awil) A38) ja 1 ualid) anal)

5.4 Emergency Planning
i) shll bukdsl) 5 ¢

a) What arrangement dose your company have for

- E — supervision and monitoring of performance?
S5 9] ya g elaY) e Cal 3D el 5 ladaw il s i) s |
£ =i b) What type of performance criteria are used in your
o 02 ’3;.'7 company; give examples
gﬁ*g j il S Sy 8 deadiuad) 60 julae s gile (@
o xzj,—— c) What arrangements dose your company have for
C = . . . . . .
€ co passing on any results and findings of this supervision
'E“ § 35 and monitoring to your: i) Base management (ii)
—|..9q5 O\ employees
da "5 \.G_\Q)SMJ@L\J \).UA.\XJ.\S 5 dAs G\.“ul.\.u)ﬂ\ LQ(C
o Cj}“'“ 8 cliab ga (ii) éliyla) - (i) Ayl u\yY\d\_xLu;
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a) Has your company received any awards for HSE

";:"a 3. Performance achievement?
Ngﬂ;l MM\J\AA‘;;\JY\JJAJ‘_@JJ\P&\‘;;JJS)MMJ&(
© © Fail) Alas 5 Axigall daall'g
. a) Has your company suffered any statutory modifiable
- D incidents in the last five years (safety, occupational health
o> 8- ‘Y and environmental)? (Answers with details including dates,
5% g‘lg country, most frequent type, causes and follow up,
5 S = §§ preventative measures taken.)
»G £ < Lie ¢35 55y (0 i) (i Eaal g (g IS 50 B 5 Ja (]
MEST & }\M\M\}mmu@ax)aﬁy\um\u\)m\dh
© 7, S g 15 2 e 3 i Qoo LAY (o) € (R
- a) Has your company suffered any |mprovements
£T §v:§;w Requirements or prohibition notices by the relevant
Q&S national body, regulatory body for HSE or other enforcing
qE, 42 245 authority or been prosecuted under any HSE legislations in
39 sI3 the last five years? (If answer is YES, please give details.)
ag-:,?_ ila cld dpaai @,\m,w;wubmdusymdﬁ(
gELgo ,3 Lg\uL».\Lg \mm«k&udu\mﬂm&; dgigall daall 5 ALl
;g.-g ‘.J' d‘}(\sﬂ;tg;ha&umdﬁ;\#;\@h“\;uhﬂau
6oL 1 )%PY\L}M;J\&_}\M\JAM\MMJM@\MU«QMD@M

19
9

,
i
-

)
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ué 1Y) s ),U&ﬂ\ 1,5

S

b Jlaa

6.5 HSE performance reports

-

a) Have you maintained records of your incidents and
HSE performance for the last five years? (If YES, Please
provide the following: number of fatalities, lost time
injuries, lost workday cases, medical treatment cases and
restricted workday cases, also include the fatal incident
rate, lost time injury frequency and total recordable
incident rate for each year. (NOTE: please include your
company definitions of the above mentioned terms — for
clarification refer to the OGP performance incidents data
dm‘_g;\ﬁ\}d]uu}‘;d\uq\)da)\;‘uhudﬁ) i
130) 95 a1 aadl) il sanal) JMA Ll dlas s digal) daall g Ll
‘;IY\ _)SA "] ‘?"“ M\A‘}f\ il
S el ‘;d\ YAl g a8 4 Coad Al Gllal - 3l N RS
lgle i 5 A la) -l LaSle i ) VAN -Jaall ol 8 s
J\)S.'dm_g_amjl.g_\c ‘;d\g_mb;l\dmbm\)&\ Jazll 83,48
OSA.} ‘_;\!\ )l gall ‘_;Luw dJMl\ g 238 (_g ALY ‘;\!\ a_:LaLaY\
Jas.ﬂ\ M‘;‘JJ}\ JLA.I\)“) OGP B CA‘) CLAA.L\M)J a).::\ a))SJA.“

Fadladly (&) 1Y Aalaial) Gl gadl il i (Gl

Section 6: Implementation and Performance Monitoring

n b) How is health performance recorded?
o) ',"- Vgﬂﬁs dﬁm@\m&\d&@;\a‘ﬁ\w&uuﬁ(u
(8] =
s g 7 c) How is environmental performance recorded?
£ ;2“ ay 4\.\.\.\3\4 é&ald\ ;\J‘){\dmue.uuﬁ(c
=0
o )
= g :{,"és d) How often is HSE performance reviewed and by whom?
ga_ 2= Las 5 Asigal) anall g Sl (3laiall ¢1aY) Axa) pa Jans L (2
=T Sl ot o Cpa 5 T
(7,) DN %
L o . ,
n 3. e) What leading KPI's do you use to measure your
© J.’ performance?
= pESPRPE AR PR APOXEA B 3 [P JEH R S PO S DY
a) Who conducts incident investigations?
5 gl sall a 5ailly o sy (2 (e (]

o — -

c g b) How are the findings following an investigation, or a
€ g w9 | relevant incident occurring elsewhere, communicated to
L o6.£9%: | your employees?
agt-—ﬁ) QMLFLJMGJ\@MDU&LJA\@F u_uS(g_a
€ wd .1' | Ghaa ALA Jdala
=Yoo AU B S
©onY f‘i ; Is near miss safety learning reported?
G Q " dﬁls‘;ﬂ\:uM\&A\Pwﬁw\wjjﬂ\uc&)uweud‘a(C

E © AN A

©
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Zaalyall gl andl

Section 7 : Auditing and Review

a) Do you have a written policy on HSE auditing? )
B3l 3t Lash Fanl yally sl 2 50 Al Sl ) |
Sl Alen 5 Anigall dauall

b) How does this policy specify the standards for
auditing (including unsafe act auditing) and the qualifications of auditors?
@) oS daad ol Auluad) Hulee dxal jall (Ley & @b daal

Cld yaill e AiaY)) SO sa g Comal sl
c) Do your company HSE plans include schedules for auditing and range of
auditing is covered? If yes,
provide a copy

Rl iles s digal) daall s Al b (et Ja) ¢
geil) (a5 sum 36l i o Sralyall kst 531 (sl Al pall i J slas o€ ,3
d) How the effectiveness of auditing is verified and how does management
report and follow-up audits?
£ UYL 51 58 RS 5 Pl Alad (po il oy BS) 0
lginilia g Dl yall (e

Section 8: HSE Management Additional ALl 3 plaY Adlal) Glel a1 bl andll

Features Al lea 5 daigdl)

- Describe the nature and extent of your company
:g' e participation in relevant industry/ trade, and governmental
w2 i organization?
L4 * £
287 ld clall/cleall 8 S 184S Jlie (520 5 dagida Ciaa (1
Eon Za Sl Lol 5 Alal
229 g g
S o3
-5
0
w Does your company have any other HSE features or
7] —. ¢ | @rrangements not described elsewhere in your response to
T L e g%g the questionnaire? ) ) )
gggd;s:n;" oAl i i gl agdlal e ja) ol ke (gl S 55 gl da)
= S EFTT Sl ST I ) 5 digal) DLl g Aaaall
25313
S o) %5] Ji
<L cmTT
(o] 2 © :7§ 3 s
22333
(5] T o &
‘.9 )
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Section 9: Energy Conservation requirements 38U 3055 il i) ¢ aadl) andl

ela i pos Ayl i€ 1) AL olae il A0lSe) SIS 3 ol

A i g3
Do you have the possibility to provide the energy sources ?
if yes please explain .

S48 (pe 2SS Mgl (a5 jeal 2S00 o
Do you have any devices to calculate energy consumption ?
PG us)dxjessydﬂwuu\ T30 e A saes 20 51001 8
\m‘)Ju_aLuSa_u( L) ki) o
Do your management respon5|ble for the commitment of
employees and subcontractors to energy conservation
instructions ?

Olalall (A8 2 53 ABE y o sl) s e A) e aSoal 5 I0Y)
(ohlll Jslia) oS3 Al S il o oS 50 sl
Do your management responsible for awareness and
energy conservation culture among your company’s
employees and your sub contractors ?

FAELl and 5 iladdaty of JY) lasal 2ol 3l o L
What is the method you guarantee to ensure compliance
with energy conservation instructions ?
i lle A8l 5o iS uld g A8UAL 3 58 g 5 jgnl 5 e a23is A 55 A
Does your company uses energy efficient equipment ?
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Documents that should be attached with the questionnaire

Olaia¥l Lgdld )f cung Al Sl tiinalf

Section 10: Company Specific Information
Documents that should be attached with the questionnaire

Documentation/Information Attached
. (Y/N)

2(i) a Copy of your Company’s HSE Policy Statement(s)
4 (vi) Copy of your Company’s drug and alcohol Policy
1(i)a Overview of your Company’s HSE Management System
‘718; : Copies of any key procedures covering
6 (vi) HSE Risk management
5 (iv) c HSE Audit

Accident Reporting and Investigation

HSE Training

Emergency Response
7(i)c Copy of your most recent Company HSE Action Plan and Audit Plan
-------- Copy job descriptions for key personnel for this project
2(i)b, c

() Copy of the job description for senior management with HSE responsibilities

2(i)b, c Copy of your organization chart
6 (v) Copy of your accident statistics for the past two years
--------- Copy of your latest internal HSE audit report or HSE report
--------- Copy of recent contractor HSE audit report
4 (v)c,4(viijd | Copy of the company risk register
---------- Any other information you feel may support your proposal

LA e saae Slaglaa 1 Al andll
Ol Ll ) camy A (336 1)

(:j’j\j) e shaall / 3 ) |
Aaal) gl i 5 Al Alen 5 Agigall Aaall 5 Ay dualall A8l Al (lly) (o (se 5 50 I(1)2
Sl sl 5 Dl jadially laty Lagh A4S il Ay (105 50 (6)4
3,8 AUl ad g g Al dules s duigall Aaall s ALl 5 1y Aubie e ddle 3 las i(1)1
T e B Y

Al e 5 gl Aaall g Al Alaiall haladl 5l g
Tl Aglan 5 Aigd) Anall y ALl Adlaiall Jiloedd) Axal ye T(1)7
Lo Gl 5 Sl ool e £ 3G (6) 6

AU nd 55 A dles g duigad) Aacall  Adludl ddlaid) ) geY) ey jall

s skl Agal 5a =(4)5
GBS 5 A Al Alea 5 duigall Aaall g 2Dl Aald Raal je ddad g Jae ddad Ghaal (s ) gua =(1)7

e 5 pha (A ) Galalall Cailda ol Cava 68 (13 ) puaa

5T el Tl TS T S s sl o8 AL ST T d B T S e pm | )

Al A 3
SIS il kil Aoy jall e pa | 2e(1)2
Y Gelall JMA G i b g 3 ) gally Aalill Cleliany) (b gam (5)6

Al Alea 5 Auigad) Ancal) s AL e 88 ol Al dlaa g Auigal)l daall g AUl (e Azl ja g 8 HAT (B ) gea

Jsbially Al Aol Alen 5 digall Al Aadadly Ailaiall Jilsall i Gina) ya yy 585 a5y g

Al A ol Jas (0B ) guaa 3(65)21?

e il ool X O S e i 5 AT e sbe 5]

B 24555 siane ol 5 Al sine o 5 i) J gine ol 5 Jsiall J s o 5
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